The One Command Global Corporation
PO Box 405, Langley, WA 98260

Office: (855) 862-4636 ( TOC-INFO) email: vip@commandingwealth.com

Agreement for becoming a Certified
One Commande Executive Success Coach
(5 Pages)

This agreement must be signed and the rules, procedures and information outlined in the
following paragraphs must be complied with and followed in order for the undersigned to
have any connection, implied or otherwise, with Asara Lovejoy, DBA The One
Command Global Corporation here in known as the First Party and the One Command
Certified Executive Success Coach signing below as the Second party under the
following conditions.

1.

Agreement to coach in the right manner. I, the Second Party agree to conduct myself
as a coach according to the ethics outlined in the Ethics and Standards section 4 with
my clients and in representing myself as a trained and certified One Command
Executive Success Coach.

Integrity of the material. I agree any and all processes ® © ™ in The One
Command®, student manuals, videos and audio files and other training materials are
the exclusive property of the First Party and cannot be duplicated or claimed to be
anything other than the exclusive property of the First Party. The material may be
applied to coaching, educating and to the practice of The One Command® with
permission.

Copyright rights. I further agree not to in any form or manner, reproduce, copy,
duplicate, transmit into electronic form or adapt any written or illustrated material
associated with the original processes, techniques, exercises, material and information
from the book The One Command®, The Teachings of The One Command® in any
written, CD or electronic form without written consent from the First Party. I, the
undersigned, also understand that the aforementioned book is copyrighted and all
processes in this book and the manual are trademarked as protected by law.

Ethics and Standards.

Section 4.1. I agree to adhere to the Code of Ethics of The One Command
Organization (herein known as the Organization) as explained in addendum A and to
follow all the rules of contact, and communication to the Organization and within the
Organization and adhere to the arbitration, solutions, and recourse for any One
Command business, operations, marketing, promotions, affiliate engagement,
statements, and any issue not mentioned but specifically relating to the business and
operations of The One Command and my One Command Executive Success
Coaching business.



Section 4.2 If there are more than three complaints or even one serious complaint
about The Second Party from coaching clients or attendees in public presentations of
The One Command process and philosophy by First Party that prove to be accurate
and true, the consequences of those complaints will be handled in the following
manner.
1: A notice to stop, cease and desist coaching or engaging in the work of the One
Command until remedied.
2. A clear remedy will be offered and provided by The First Party such as
additional coaching, and training to be paid for by The Second Party.

Section 4.3 If these remedies are disregarded and actions to remedy not taken it shall
be cause for immediate termination of this agreement between the First Party and the
Second Party with all rights of Second Party to represent them self as a Certified One
Command Executive Success Coach to be terminated immediately.

Section 4.4. Arbitration. In the event of a dispute between First and Second Party on
any part of this agreement both parties agree to arbitration for resolution. Such
dispute shall be referred to binding private arbitration in Seattle, Washington, in
accordance with the Rules of the American Arbitration Association, and any
arbitration award shall be fully enforceable as a judgment in any court of competent
jurisdiction. Notwithstanding the foregoing, the parties shall have the right to
conduct reasonable discovery as permitted by the arbitrator(s).

. Not hold liable. I will not hold Asara Lovejoy or any member, employee, associate,
and/or contracted worker of The One Command Global Corporation, liable for any
adverse effects derived from the use of these processes.

. Not claim partnership. I will not claim partnership with Asara Lovejoy, The One
Command Global Corporation, unless a separate partnership, Limited partnership or
joint venture agreement has been made between both parties.

. Updating your Materials. The undersigned is aware that The One Command
Executive Success Coaching course and materials of the First Party are continuously
being updated and as a certified Coach of The One Command method, the
undersigned is required to be knowledgeable and keep current with the updated
information, materials and techniques. The First Party agrees to provide such updates
as they occur and to provide recertification with those materials. The undersigned
understands that if he/she does not recertify when notified then it shall be cause for
termination of this licensing agreement between the First Party and the undersigned
and no longer has rights to any of the materials provided during the certification
process — to use them or apply them in any way.

. Action upon notification. It is the intent of the First party to keep recertification
requirements to a minimum with minimum fees to recertify when notified.




10.

11.

Worldwide rights. The undersigned agrees that this contract is considered to be valid
worldwide, in every country, state and citizenry that is recognized as such. All
obligations and agreements are considered valid despite any countries laws or
dictates.

Entire Agreement. This Agreement is the entire agreement between the parties with
respect to the subject matter hereof and supersedes any prior agreement or
understanding pertaining to the subject matter herein. This agreement may be
amended only by a written instrument executed by both parties. If any part of this
Agreement shall be invalid or unenforceable, such invalidity or unenforceability shall
not affect the balance of this Agreement

Future Agreements. This agreement has absolutely no bearing on any future
promotions or joint ventures that First and Second parties choose to enter into. Such
ventures will be negotiated separately and applicable terms will be applied with a new
agreement.

(Print your name) (Sign your name)

(Date) The One Command® Representative (witness)

Please print the following information clearly and legibly.

Address:

Telephone contact numbers:

Email address:

Web Addresses:



ADENDUM A

ETHICS, BOUNDARIES, AND STANDARDS OF CONDUCT for ONE
COMMAND LEADERS, and COACH PRACTITIONERS

It is the mission of The One Command to bring transformational work to the
world. | agree to be a messenger in good standing of that transformational work
and a living example to the best of my ability. | agree to invite, allow and elevate
the spirit of transformation and the message of The One Command.

The philosophy of The One Command organization is to not exclude but to
include and lean forward in curiosity in every positive or seemingly negative
communication in the attitude of self-discovery and responsibility to discover the
kernel of positive growth in myself.

| agree as a One Command Executive Success Coach to be self-responsible, to
self-differentiate my personal issues with my position and role as leader, and to
continue to become more and more self-aware.

| agree that | am willing to continually upgrade my skills and to do my personal
growth work to MODEL great Leadership to those | coach and teach.

It is the philosophy of The One Command organization that the results of the
communication are it’s intention and re-thinking, being flexible and committed to
communicate, ask questions and persist in getting your communication delivered
so you know that you are heard and responded is 100% your responsibility.

| agree that if | have a complaint | also have a solution or suggestion of what |
would like to have happen realizing that asking is the first step and that you may
or may not get what you want even when you are heard.

| agree to be 100% responsible for the results of my communications with the
organization and fellows of the organization.

If approached by a fellow member with a complaint or problem | agree to re-
direct them to1: solve the problem directly with the person, 2: communicate
directly with the organization and 3: offer my coaching services as a professional
to help another member look at their own unconscious programs to clear the
issue.

| agree to communicate with integrity, honesty and for the best interest of the
continued growth and expansion of my coaching practice, leadership and The
One Command Organization.



| have read and fully understand the policy of ethics, standards and conduct of
The One Command Organization and Leadership

Name

Date




